[image: image3.wmf]St Nicholas Catholic Primary School
Ringswell Avenue

Exeter

EX1 3EG

Headteacher:  
Mrs Angela Folland
Website: 
www.st-nicholas-exeter.devon.sch.uk
Email:

admin@st-nicholas-exeter.devon.sch.uk

Tel. 

01392 445403
 

03 May 2016
Dear Candidate
BASC Playworker
Thank you for your enquiry about the vacancy at our school.

Please find enclosed:

· Mission Statement of Our School

· Information for Prospective Applicants

· Post Advertisement

· Job Description

· Person Specification

If you require further information or would like to arrange an informal visit please don’t hesitate to telephone.
I look forward to receiving an application from you.

With best wishes

Yours sincerely
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Angela Folland
Headteacher
St Nicholas Catholic Primary School

	Mission Statement


	St Nicholas School reflects the teachings and values of the Catholic Faith that is central in our daily lives.   We recognise that everyone is created in the image and likeness of God and that everything is possible through Christ.   We grow and learn spiritually, intellectually, physically and emotionally by being Christ like to others.

All members of our community are valued and respected.  We embrace a spirit of communication and co-operation, openness and supportiveness.   Each member is encouraged to achieve individual excellence in all areas.

We are a living and growing community, offering everyone the opportunity to fulfil their potential, educating the whole person in a broad and balanced way, as we are all unique individuals in the eyes of Christ.

We present, live and celebrate the Christian vision.



	Information for Prospective Applicants
	St Nicholas Catholic Primary School is an Academy primary school and part of Plymouth CAST, a multi academy trust. It was founded in 1895 and since then has occupied three sites in the city of Exeter, the current being at Ringswell Avenue. We are the only Catholic primary school in Exeter. There is no Catholic secondary education in Exeter, so many of the children move on to St Peter’s Church of England School in the City under their ‘other denominational places’ criteria.

We are now a 3 to 11 primary school with a roll of 340.

The Governing Body of St Nicholas School is comprised of 8 Foundation governors drawn form the two parishes in the City, the Sacred Heart in the Centre and serving the west side of the City and the Blessed Sacrament in the Heavitree area and serving the east side. In addition there are representatives from the parents, the staff, and the wider community.

There is a strong Spiritual ethos which underpins our school community.  All staff, children, parents and the wider community come together regularly to celebrate liturgies and Mass. There is a strong emphasis on pastoral care and the school works hard to foster links with the parishes and the wider community.   We have very good links with St Peter’s High School where most of our children transfer to at the end of Year 6.  We also work within the Beacon Learning Community, a dynamic group of the neighbouring 13 schools, to enhance the curriculum and school improvement.

Earlier this year we we given a judgment of “good” by Ofsted. 


	Our Vision Statement
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	DIOCESE OF PLYMOUTH

ST NICHOLAS CATHOLIC PRIMARY SCHOOL, EXETER

Roll 333 : Group 3 : Age Range 3 – 11

Breakfast and After School Club Playworker

Grade B Scale point 7-11 (Living Wage - £7.85 per hour) 

Hours required: Monday to Friday 7.45 - 8.45am and 2.30pm - 6pm


Start date: ASAP.

We are seeking to appoint someone who is sympathetic and supportive to the aims and ethos of our Catholic School. 

You will:

- Be required to provide a caring, secure and safe environment for children aged 4 -11 years.

- Be committed to providing high quality child care.

- Have enthusiasm, effective communication and motivational skills.

- Have a BTEC in Nursery Nursing or minimum of NVQ Level 2 in child care and education.

- Have a knowledge and understanding of how to plan appropriate play activities for children aged 4 -11 years.

- Be able to develop and maintain good relationships with parents/carers.

If you feel you have the experience and qualities we are looking for and are keen to join our dynamic team at St. Nicholas School, our Headteacher Angela Folland, would like to hear from you. 

For an application pack and more information please contact Ali Brocksom – abrocksom@stncs.uk

We are committed to safeguarding and promoting the welfare of children and young people and expect staff and volunteers to share this commitment. You will be required to have an enhanced DBS check. 

Closing Date: 20th May 2016
Interview date:  To be confirmed




St Nicholas After School Club:  Playworker Job Description

Position:


Playworker

Responsible to:

School Governing Body & Headteacher

Purpose of the Role:
To provide a caring, secure environment, through individual attention and group activities, and to help to organise appropriate range of play/leisure activities for children between the ages of 4-11 years; to help to fulfil legal and statutory requirements; to contribute to and implement the Breakfast and After School Club priorities.

Duties & Responsibilities:
Activity Planning

1.
To provide a safe, creative and appropriate play opportunities including preparing activities and arranging equipment.

2.
To help to ensure that all activities are carried out within an equal opportunities framework.

3.
To undertake the necessary training for the post including playwork, first aid and child protection courses

4.
To encourage community wide participation and activity planning and delivery.

Liaison

1.
To promote the aims and objectives of the After School Club.

2.
To develop and maintain good relationships and communications with parents to ensure that the particular needs of individual children are met.

3.
To liaise with outside agencies as required.

4.
To encourage parental involvement and support through the development of effective working relationships.

5.
To consult with children and involve them in planning of activities.

Health & Safety
1.
To ensure good standards of hygiene and cleanliness are maintained at all times.

2.
Ensure that food for the club is carried out within the guidelines of the Food Safety Act 1990, and is balanced and healthy in accordance with dietary requirements.

3.
Recording accidents in the accident book.

4.
Ensure all children are collected by someone known to the club.

Direct Playwork
1.
Ensure that a wide range of creative and enjoyable activities are offered.

2.
Ensure that play meets the full range of children’s individual and group needs.

Supervision and Care of Children

1.
Ensure that activities are carried out in a safe and responsible manner in accordance with statutory responsibilities.

Miscellaneous

1.
To promote the aims and objectives of the schools, and use as a guide for daily activities.

2.
To ensure the confidentiality of information received.

3.
To be aware and implement staff policies and practices.

4.
To attend out of working hours activities, eg. staff meetings, training, network meetings.

5.
To maintain simple records and administration systems.

6.
To undertake such other duties and responsibilities of an equivalent nature as may be determined from time to time by the Governing Body or Headteacher

DBS Check

1.
This post has been identified as involving access to children and in line with the Schools Policy, successful applicants will be required to undertake an enhanced disclosure check.  Further information on disclosure service is available at www.disclosure.gov.uk

NB:  This post may be jointly held by two staff members if appropriate.  However, division of responsibilities must be clearly established and understood by both employer and employees.

St Nicholas Before and After School Club:  PlayWorker Person Specification

	Category
	Requirements
	Essential/

Desirable
	Method of Assessment

	Faith
	Someone who is sympathetic and supportive to the aims and ethos of a Catholic School
	E
	Application/ Interview

	Education/ Training


	NVQ Level 2 or equivalent Childcare qualification or willing to engage in a recognised Level 2 qualification.

Playwork Level 3 qualification or equivalent

Paediatric First Aid Certificate

Level 2 Child Protection
	E

D

E

D
	Application/ Interview

	Experience
	Minimum 3 years experience of working with children.  

Experience of working in a Playgroup setting. 
	E

D
	Application/

Reference

	Knowledge
	Sound understanding of Child Development and of children’s needs.

Ability to maintain OFSTED Care Standards

Awareness of Child Protection procedures
	E

E

E
	Application/

Interview

	Skills & Abilities
	Excellent interpersonal skills

Friendly flexible approach

Ability to work on own initiative

Committed to continuous personal development

Commitment to children and families and enjoy working with children

Ability to work with parents and encourage their involvement

Creativity and flexibility

Negotiation/influencing skills

Ability to use IT packages ie. Word, Excel
	E

E

E

E

E

E

E

E

D
	Interview/

Reference

	Other Relevant Factors
	Commitment to implement Anti-discriminatory practice and equal opportunities.
	E
	Interview


Living and Learning in Spirit and in Truth








